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Roughly what percentage of your NC-based workforce is currently 
working from home?



In the aftermath of the COVID-19 situation do you anticipate that work-from-
home in your organization will:



What impact has the current economic environment had on your business?



What impact has the current economic environment had on your hiring?



In what month do you guess that in-person work, meetings, and events will 
resume?



In what month do you guess that measurable economic improvement will 
begin?



Do you anticipate a V-curve or U-curve rebound in the economy?



Most difficult/challenging aspect as you navigate the impact of COVID-19 on your 
organization?

“Working parents dealing with kids being at home.”

“Many clients are paralyzed by the fear of the unknown.”

“Having to cut the pay of/furlough good people.”
“”Revenue uncertainty.”

“Lack of social interaction; assuring employees are not working in a bubble.”

“Video meeting burnout.”

“Not having tradeshows and/or face-to-face meetings and relationship meetings.”

“Overcoming biases of those that didn’t believe in working from home, and people 
having to learn to use the supporting technologies to enable working from home.” “Determining when/if we layoff employees.”

“Measuring what we’re doing right now to ensure we are in a good place once back to work.”

“Spontaneous communication is more challenging due to
the inability to physically overhear conversations.”

“Haphazard, evolving, and uncoordinated direction from multiple layers of government.”


